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FLEMINGTON-RARITAN REGIONAL BOARD OF EDUCATION 

 

February 11, 2019 

 

EXECUTIVE SESSION – 6:30 P.M. – J.P. CASE MIDDLE SCHOOL ROOM D-111 

  

REGULAR MEETING - 7:00 P.M. – J.P. CASE ROOM B-132 

 

I. Call to Order by the Board Secretary 

 

II. In accordance with the State's Sunshine Law, adequate notice of this meeting was provided by mailing a notice of the time, 

date, location, and, to the extent known, the agenda of this meeting on December 6, 2018 to the Hunterdon County Democrat 

and The Courier-News.  Copies of the notice have been posted in the Board Office and filed with Flemington Borough and the 

Raritan Township Clerk and in each of the district schools Main Offices on December 6, 2018. 

 

III. Roll Call 

 

IV. Sunshine Resolution 

 
WHEREAS, the Open Public Meetings Act authorizes Boards of Education to meet in executive session under certain circumstances; 

 
WHEREAS, the Open Public Meetings Act requires the Board to adopt a resolution at a public meeting to go into private session;  

 
NOW THEREFORE BE IT RESOLVED by the Flemington-Raritan School District Board of Education that it is necessary to meet in executive session to 

discuss certain items involving: 

  

                  √      Matters of personal confidentiality rights, including but not limited to, staff and/or student discipline matters, and specifically: HIB 

 
o Matters in which the release of information would impair the right to receive government funds, and specifically: ______________________________ 

 
o Matters which, if publicly disclosed, would constitute an unwarranted invasion of individual privacy, and specifically: __________________________ 

 
o Matters concerning negotiations, and specifically: _________________________________________________________________________________ 

 
o Matters involving the purchase of real property and/or the investment of public funds, and specifically: ______________________________________ 

 
o Matters involving the real tactics and techniques utilized in protecting the safety and property of the public, and specifically:  ____________________ 

 
o Matters involving anticipated or pending litigation, including matters of attorney-client privilege, and specifically: _____________________________ 

 
                 √      Matters involving personnel issues, including but not limited to, the employment, appointment, termination of employment, terms and 

conditions of employment, evaluation of performance, promotion or discipline of any public officer or employee, and specifically:  

Employment 

 
o Matters involving quasi-judicial deliberations, and specifically: ______________________________________________________________________ 

 
BE IT FURTHER RESOLVED that any discussion held by the Board which need not remain confidential will be made public as soon as feasible.  The minutes 

of the executive session will not be disclosed until the need for confidentiality no longer exists. 

 

FURTHER RESOLVED that the Board will/  will not return to open session to conduct business at the conclusion of the executive session. 

 

V. Pledge of Allegiance 

 

VI.                                                                    District Mission Statement 

                                 The Flemington-Raritan Regional School District values children.  Together, WE: 

                              Foster social, emotional, and academic growth in a safe and nurturing environment. 

                                              Respect values and traditions within our families and schools.  

                                        Strive to respond to the needs of our diverse and changing community. 

                           Develop the curiosity and creativity of critical thinkers to become collaborative problem solvers 

                                                       who meet the challenges of a globally competitive society. 

 

                                                      Every Student -Every Day -Every Opportunity 
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VII. Superintendent's Report  

 

VIII. Approval of Minutes  –  Executive Session – January 28, 2019 

Regular Meeting   – January 28, 2019 

 

IX. Citizens Address the Board-This is the portion of our meeting reserved for public comment pursuant to N.J.S.A. 10:4-12(a), 

the Open Public Meetings Act. Members of the public are invited to address the Board according to the Board’s policy and 

by-laws.  Please be aware that this portion is your opportunity to comment, and is not a forum for the Board to respond to 

your comments. However, the Board will certainly give all comments appropriate consideration. 

 

A. PERSONNEL – Laurie Markowski, Chairperson, Next Meeting – February 21, 2019  

 

THE SUPERINTENDENT OF SCHOOLS RECOMMENDS THE FOLLOWING RESOLUTIONS FOR 

APPROVAL: 
 

Certified Staff – Appointments, Resignations & Leaves of Absence  
 

1. Approval to amend the salary of Anthony DeMarco, Principal at Reading-Fleming Intermediate School, for receiving a 

doctorate degree, for the 2018-2019 school year, as follows: 
 

Item From: Salary To: Salary Effective Date 

1.  $141,298.54 $143,298.54 February 12, 2019 
 

2. Approval to employ the following staff member(s) for the 2018-2019 school year, pending fingerprints, background 

check and health exam, as follows: 

*Start date may be amended upon release from prior District 
 

3. Approval for the following staff member(s) to take a leave of absence during the 2018-2019 school year, as follows: 
 

Item Last Name First Name Loc. Position Type of Leave Leave Anticipated Dates 

1.  McAnlis Melissa JPC Grade 8 Math Maternity Disability  April 19, 2019-June 14, 2019 

FMLA  June 15, 2019-June 30, 2019 

2. Lappen Danielle FAD PE & Health Maternity Disability June 10, 2019-June 30, 2019 

 

4. Approval to employ the following leave replacement(s) during the 2018-2019 school year, pending fingerprints, 

background check and health exam, as follows: 
 

Item Last 

Name 

First 

Name 

Loc./Position Effective Date Salary/Degree/ 

Step 

Certification/College 

1.  Arroyo Ashley RFIS/10-month 

Vice Principal 

*April 15, 2019-

June 30, 2019 

$79,083 (prorated)/ 

MA 

Principal (Provisional), Teacher 

of Spanish/University of 

Scranton 

2.  Fenneman Noelle RH/LLD Grade 1 February 12, 2019-

June 30, 2019 

 $56,770 (prorated)/ 

MA/1 

Elementary School Teacher in 

Grades K-6 (CEAS), Teacher of 

Students with Disabilities (CE)/ 

Rider University, Raritan Valley 

Community College 

3.  Yanez Marcella SS/Speech 

Pathologist 

*April 1, 2019- 

June 30, 2019 

$57,120 (prorated)/ 

MA/2 

Speech Language 

Specialist/Kean College, 

Montclair State University, 

The College of New Jersey 

Item Last 

Name 

First 

Name 

Loc. Position/ 

Replacing 

Effective Date Salary/Degree/Step Certification/College 

1.  Berman Laura CH Grade 4/ 

Kimberly Veneziano 

March 14, 2019-

June 30, 2019 

Sub Per Diem Rate 

(Day 1-20) 

Elementary School Teacher in 

Grades K-6, Teacher of 

Students with Disabilities/ 

Concordia College Bronxville, 

Touro College, St John's 

University 

$56,770 (prorated)/ 

MA/1 (Day 21+) 
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5. Approval to amend the January 28, 2019 motion: 

 

to confirm the leave of absence for the following staff member(s) during the 2018-2019 school year, as follows: 

 

Item Last Name First Name Loc. Position Type of Leave Leave Anticipated Dates 

1.  Hadzimichalis Melissa RH Grade 4 Medical  Disability January 22, 2019-February 4, 2019 

2.  Lanza Maria JPC World Language Medical Disability January 22, 2019-February 5, 2019 

 

to read: 

 

Item Last Name First Name Loc. Position Type of Leave Leave Anticipated Dates 

1. Hadzimichalis Melissa RH Grade 4 Medical  Disability January 22, 2019-February 22, 2019 

2. Lanza Maria JPC World Language Medical Disability January 22, 2019-February 15, 2019 

 

6. Approval to amend the January 28, 2019 motion: 

 

to employ the following leave replacement(s) during the 2018-2019 school year, pending fingerprints, background check 

and health exam, as follows: 

 

 

to read: 

 

 

All Staff – Additional Compensation  

 

7. Approval to employ the following staff member(s) for extra compensation during the 2018-2019 school year, as follows: 

 

Item Last Name First Name Loc. Purpose Max. # of Hours Rate/Stipend 

1.  Alexanderson Karin RH Spring Concert Director 2 hrs. $30.62/hr. 

2.  Hopkins Kenneth RH Spring Concert Chaperone 2 hrs.  $30.62/hr. 

3.  Marino Jennifer RH Spring Concert Chaperone 2 hrs. $30.62/hr. 

4.  Agabiti Joseph JPC Chaperone Varies per event* $30.62/hr. 

5.  Assini Andrew JPC Chaperone Varies per event* $30.62/hr. 

6.  Assuncao Jacqueline JPC Chaperone Varies per event* $30.62/hr. 

7.  Baills Colette JPC Chaperone Varies per event* $30.62/hr. 

8.  Bajorek Jennifer JPC Chaperone Varies per event* $30.62/hr. 

9.  Biedermann Gretchen JPC Chaperone Varies per event* $30.62/hr. 

10.  Blay Oliver JPC Chaperone Varies per event* $30.62/hr. 

2.  Digricoli Amanda FAD Grade 4/Kristine 

Benz 

March 7-8, 2019, 

March 13, 2019-

June 30, 2019 

Sub Per Diem Rate 

(Day 1-60) 

Elementary School Teacher in 

Grades K-6 (CEAS)/Rider 

University $53,520 (prorated) 

BA/1 (Day 61+) 

Item Last 

Name 

First 

Name 

Loc. Position/ 

Replacing 

Effective Date Salary/Degree/Step Certification/College 

3.  Javeline Joanna RFIS Resource Center/ 

Jami Alberalla 

February 13, 2019-

June 30, 2019 

 

$53,520/BA/1 Teacher of Students with 

Disabilities, Teacher of 

Preschool through Grade 3, 

Elementary School Teacher in 

Grades K-6/Rider University 

Item Last 

Name 

First 

Name 

Loc. Position/ 

Replacing 

Effective Date Salary/Degree/Step Certification/College 

3. Javeline Joanna RFIS Resource Center/ 

Jami Alberalla 

February 13, 2019-

June 30, 2019 

 

Sub Per Diem Rate 

(Day 1-20) 

Teacher of Students with 

Disabilities, Teacher of 

Preschool through Grade 3, 

Elementary School Teacher in 

Grades K-6/Rider University 

$53,520 (prorated)/ 

BA/1 (Day 21+) 
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11.  Boelhouwer Peter JPC Chaperone Varies per event* $30.62/hr. 

12.  Bontempo Emil JPC Chaperone Varies per event* $30.62/hr. 

13.  Borawski Jason JPC Chaperone Varies per event* $30.62/hr. 

14.  Bradley Noreen JPC Chaperone Varies per event* $30.62/hr. 

15.  Brugnoli Susan JPC Chaperone Varies per event* $30.62/hr. 

16.  Bubeer Julie JPC Chaperone Varies per event* $30.62/hr. 

17.  Cahill William JPC Chaperone Varies per event* $30.62/hr. 

18.  Casterline Christine JPC Chaperone Varies per event* $30.62/hr. 

19.  Cataldo Lynn JPC Chaperone Varies per event* $30.62/hr. 

20.  Chalikis Thea JPC Chaperone Varies per event* $30.62/hr. 

21.  Cherkezian Donna JPC Chaperone Varies per event* $30.62/hr. 

22.  Ciasulli Nadine JPC Chaperone Varies per event* $30.62/hr. 

23.  Cocuzza Madeline JPC Chaperone Varies per event* $30.62/hr. 

24.  Colacicco Nicholas JPC Chaperone Varies per event* $30.62/hr. 

25.  Cole Jennifer JPC Chaperone Varies per event* $30.62/hr. 

26.  Colonna Rachel JPC Chaperone Varies per event* $30.62/hr. 

27.  Connelly Kathleen JPC Chaperone Varies per event* $30.62/hr. 

28.  Corson Seth JPC Chaperone Varies per event* $30.62/hr. 

29.  Counsel Jeannie JPC Chaperone Varies per event* $30.62/hr. 

30.  Creighton Kimberly JPC Chaperone Varies per event* $30.62/hr. 

31.  Dolen Jaime JPC Chaperone Varies per event* $30.62/hr. 

32.  Dufford Melanie JPC Chaperone Varies per event* $30.62/hr. 

33.  Eckhardt Cristin JPC Chaperone Varies per event* $30.62/hr. 

34.  Ellenberg Kelley JPC Chaperone Varies per event* $30.62/hr. 

35.  Faherty Heather JPC Chaperone Varies per event* $30.62/hr. 

36.  Garrabrant Lisa JPC Chaperone Varies per event* $30.62/hr. 

37.  Gauthier Kathleen JPC Chaperone Varies per event* $30.62/hr. 

38.  Gilmurray Mindi JPC Chaperone Varies per event* $30.62/hr. 

39.  Hallock Patrick JPC Chaperone Varies per event* $30.62/hr. 

40.  Hand Gina JPC Chaperone Varies per event* $30.62/hr. 

41.  Handren Marisa JPC Chaperone Varies per event* $30.62/hr. 

42.  Healey Kimberly JPC Chaperone Varies per event* $30.62/hr. 

43.  Hering Carly JPC Chaperone Varies per event* $30.62/hr. 

44.  Hlavsa-Suk Dawn JPC Chaperone Varies per event* $30.62/hr. 

45.  Hoffmann Joanne JPC Chaperone Varies per event* $30.62/hr. 

46.  Holthaus Kimberly JPC Chaperone Varies per event* $30.62/hr. 

47.  Horowitz Steven JPC Chaperone Varies per event* $30.62/hr. 

48.  Hrabovecky Gloria JPC Chaperone Varies per event* $30.62/hr. 

49.  Hubert Susan JPC Chaperone Varies per event* $30.62/hr. 

50.  Julian Megan JPC Chaperone Varies per event* $30.62/hr. 

51.  Karney Kurt JPC Chaperone Varies per event* $30.62/hr. 

52.  Kemp Norma JPC Chaperone Varies per event* $30.62/hr. 

53.  Kircher Jennifer JPC Chaperone Varies per event* $30.62/hr. 

54.  Kodidek Sherry JPC Chaperone Varies per event* $30.62/hr. 

55.  Kosensky Matthew JPC Chaperone Varies per event* $30.62/hr. 

56.  Krukowski Megan JPC Chaperone Varies per event* $30.62/hr. 

57.  Lanza Maria JPC Chaperone Varies per event* $30.62/hr. 

58.  Lyman Margaret JPC Chaperone Varies per event* $30.62/hr. 

59.  Maguire Anna JPC Chaperone Varies per event* $30.62/hr. 

60.  Martinez-Wright Ameloisa JPC Chaperone Varies per event* $30.62/hr. 

61.  McAnlis Melissa JPC Chaperone Varies per event* $30.62/hr. 

62.  Mele Kristin JPC Chaperone Varies per event* $30.62/hr. 

63.  Miller Jennifer JPC Chaperone Varies per event* $30.62/hr. 

64.  Morganelli Catherine JPC Chaperone Varies per event* $30.62/hr. 

65.  Nagy Rosemary JPC Chaperone Varies per event* $30.62/hr. 

66.  O'Leary John JPC Chaperone Varies per event* $30.62/hr. 

67.  Pacholick Mindy JPC Chaperone Varies per event* $30.62/hr. 

68.  Pirog Michelle JPC Chaperone Varies per event* $30.62/hr. 

69.  Plichta, Jr. David JPC Chaperone Varies per event* $30.62/hr. 
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70.  Pollack Christine JPC Chaperone Varies per event* $30.62/hr. 

71.  Riggins Marissa JPC Chaperone Varies per event* $30.62/hr. 

72.  Roll Elizabeth JPC Chaperone Varies per event* $30.62/hr. 

73.  Rosengarden Melanie JPC Chaperone Varies per event* $30.62/hr. 

74.  Ruppel Ann JPC Chaperone Varies per event* $30.62/hr. 

75.  Schmidt Cherylann JPC Chaperone Varies per event* $30.62/hr. 

76.  Schultz Daniel JPC Chaperone Varies per event* $30.62/hr. 

77.  Sewall Catherine JPC Chaperone Varies per event* $30.62/hr. 

78.  Seymour Stephanie JPC Chaperone Varies per event* $30.62/hr. 

79.  Shanahan Virginia JPC Chaperone Varies per event* $30.62/hr. 

80.  Sinisgalli Amy JPC Chaperone Varies per event* $30.62/hr. 

81.  Soltis Amy JPC Chaperone Varies per event* $30.62/hr. 

82.  Sorrentino Giorgianna JPC Chaperone Varies per event* $30.62/hr. 

83.  Squicciarini Therese JPC Chaperone Varies per event* $30.62/hr. 

84.  Stines Kristin JPC Chaperone Varies per event* $30.62/hr. 

85.  Tarantula Daniel JPC Chaperone Varies per event* $30.62/hr. 

86.  Tasker Raymond JPC Chaperone Varies per event* $30.62/hr. 

87.  Thomas David JPC Chaperone Varies per event* $30.62/hr. 

88.  Vita Matthew JPC Chaperone Varies per event* $30.62/hr. 

89.  Wong May JPC Chaperone Varies per event* $30.62/hr. 

*Maximum hours vary for events: 6 hours for Hershey park trip (8 hrs. for nurse), 3.5 hours for Celebration, 3 hours for Promotion. 

Teachers may work multiple events at a rate of $30.62 per hour for teachers and $25.30 for teacher assistants.  

Maximum of 27 teachers, & 1 nurse (at 8 Hrs.) for Hershey Park trip. Maximum of 17 teachers for the 8th Grade Celebration. 

Maximum of 37 teachers for Promotion. Teacher Assistants will be hired on an as needed basis. 

 

Non- Certified Staff – Appointments, Resignations & Leaves of Absence 

 

8. Approval for the following staff member to extend a leave of absence and amend the full-time equivalency, during the 

2018-2019 school year, as follows: 

 

Item Last 

Name 

First 

Name 

Loc. Position Type of Leave Leave FTE 

From: 

FTE 

To: 

Anticipated Dates 

1. Pollack Christine JPC School 

Secretary 

 Medical Disability 1.00 .50  January 28, 2019-March 8, 2019 

 

9. Approval to extend the employment of the following leave replacement(s), with a reduced full-time equivalency during 

the 2018-2019 school year, as follows: 

 

 

Substitutes 
 

10. Approval to employ the following applicant(s) as substitute(s) during the 2018-2019 school year, pending fingerprints, 

background check and health exam, as follows: 

 

Item Last Name First Name 

1.  Blair Joseph 

2.  Chapkowski Jacqueline 

3.  Coleridge Klecz Jennifer 

4.  Erwee Karin 

5.  Hartigan Katie 

6.  Palumbo Koryn 

7.  Remela Gehan 

8.  Riche Audrey 

9.  Sierra Ricci Jessika 

Item Last 

Name 

First 

Name 

Loc. Position/ 

Replacing 

FTE 

From: 

FTE 

To: 

Salary/Step Effective Dates 

1.  Kuhn Karen JPC School Secretary/ 

Christine Pollack  

1.00 .50 $52,739 

(prorated)/1 

January 29, 2019-March 8, 2019  
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10.  Stein Abigail 

11.  Tiber Craig 

 

B. CURRICULUM, PROFESSIONAL DEVELOPMENT, ASSESSMENT, TECHNOLOGY & GRANTS – Sandra 

Borucki, Chairperson, Next Meeting – February 20, 2019 

 

1. Approval to employ the following staff members, or their alternates, for additional compensation during the 2018-2019 

school year. If alternates are necessary, their employment will be confirmed as replacements at no additional cost. 

 

Item Last Name First Name Loc. Purpose Max. # of Hours Rate 

1.  Blanchard Joey CH Prepare a workshop for Professional Learning Day 3 $33.78/hr. 

2.  Burns Katie BS Prepare a workshop for Professional Learning Day 3 $33.78/hr. 

3.  DeMuro Lisa RFIS Prepare a workshop for Professional Learning Day 3 $33.78/hr. 

4.  Fontanez Sarah RH Prepare a workshop for Professional Learning Day 3 $33.78/hr. 

5.  Hering Carly JPC Prepare a workshop for Professional Learning Day 3 $33.78/hr. 

6.  McAnlis Melissa JPC Prepare a workshop for Professional Learning Day 3 $33.78/hr. 

7.  Riggins Marissa CH Prepare a workshop for Professional Learning Day 3 $33.78/hr. 

8.  Staikos Christina CH Prepare a workshop for Professional Learning Day 3 $33.78/hr. 

9.  Thompson Toni Ann RFIS Prepare a workshop for Professional Learning Day 3 $33.78/hr. 

10.  Breuer Kathleen BS Kindergarten ESI-R Administration  59 shared hrs. Hourly 

11.  Custy Mary Jane BS Kindergarten ESI-R Administration  

12.  Davis Lisa BS Kindergarten ESI-R Administration  

13.  Hamlin Dayna BS Kindergarten ESI-R Administration  

14.  Groegler-

Pierson 

JenniLee BS Kindergarten ESI-R Administration  

15.  McCormack Jennifer BS Kindergarten ESI-R Administration  

16.  McDougald Anne BS Kindergarten ESI-R Administration  

17.  Mikalsen Kathleen BS Kindergarten ESI-R Administration  

18.  Nichols Rebecca BS Kindergarten ESI-R Administration  

19.  Rowe Kari BS Kindergarten ESI-R Administration  

20.  Shein Rachel BS Kindergarten ESI-R Administration  

21.  Kurylo Patricia CH Kindergarten ESI-R Administration  45 shared hrs. Hourly 

22.  MacRitchie Tracey CH Kindergarten ESI-R Administration  

23.  Moore Laurie Ann CH Kindergarten ESI-R Administration 

24.  Posluszny Jennifer CH Kindergarten ESI-R Administration  

25.  Ritter Jamie CH Kindergarten ESI-R Administration  

26.  Royer Leslie CH Kindergarten ESI-R Administration  

27.  Scherer Lauren CH Kindergarten ESI-R Administration  

28.  Cascio Leigh Anne FAD Kindergarten ESI-R Administration 70 shared hrs. Hourly 

29.  DeAnglis Laurie FAD Kindergarten ESI-R Administration  

30.  McGovern Susan FAD Kindergarten ESI-R Administration  

31.  Minch Pamela FAD Kindergarten ESI-R Administration  

32.  O’Brien Brittany FAD Kindergarten ESI-R Administration  

33.  Peake Nydia FAD Kindergarten ESI-R Administration  

34.  Rollero Danielle FAD Kindergarten ESI-R Administration 

35.  Salvato Stacey FAD Kindergarten ESI-R Administration  

36.  Santonasto Margaret FAD Kindergarten ESI-R Administration  

37.  Shirvanian Lindsay FAD Kindergarten ESI-R Administration  

38.  Thompson Carla FAD Kindergarten ESI-R Administration  

39.  Youberg Louise FAD Kindergarten ESI-R Administration  

40.  McKenzie- 

DeAngelis 

Margaret RH Kindergarten ESI-R Administration 57 shared hrs. Hourly 

41.  Ewing Colleen RH Kindergarten ESI-R Administration 

42.  Kline Christine RH Kindergarten ESI-R Administration 

43.  Kubu Stephanie RH Kindergarten ESI-R Administration 

44.  McPeek Jessica RH Kindergarten ESI-R Administration 

45.  Murray Jaclynn RH Kindergarten ESI-R Administration 

46.  Reich Dawn RH Kindergarten ESI-R Administration 

47.  Rynearson Danielle RH Kindergarten ESI-R Administration 
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48.  McCormack Jennifer BS ESI-R Training 2.5  $33.78/hr. 

49.  Nichols Rebecca BS ESI-R Training 2.5  $33.78/hr. 

50.  Shein Rachel BS ESI-R Training 2.5  $33.78/hr. 

51.  Posluszny Jennifer CH ESI-R Training 2.5  $33.78/hr. 

52.  Cascio Leigh Anne FAD ESI-R Training 2.5  $33.78/hr. 

53.  Kubu Stephanie RH ESI-R Training 2.5  $33.78/hr. 

54.  Reich Dawn RH ESI-R Training 2.5  $33.78/hr. 

55.  Ewing Colleen RH Prepare and present ESI-R Training 5  $33.78/hr. 

56.  Chorun Renee FAD ESL Eligibility Screening 50 shared hrs. Hourly 

57.  McGovern Susan FAD ESL Eligibility Screening 

58.  Rosa Julia RH ESL Eligibility Screening 

59.  Youberg Louise FAD ESL Eligibility Screening 

60.  Zubkova Elena FAD ESL Eligibility Screening 

 

2. Approval to employ the following staff member(s), or their alternate(s), for additional compensation during the 2018-

2019 school year. If alternate(s) are necessary, their employment will be confirmed as replacements at no additional cost.  

These positions will be partially funded through the 2019 ESSA grant. 

 

Item Last Name First Name Loc. Purpose Account # Max. # of 

Hours 

Rate 

1.  Carlucci Lori RH RH ESL Learning Lab 20-241-100-100-000-00-19 60 shared hrs. $30.62/hr. 

 

3. Approval to accept the following curriculum, professional development, and/or technology-related donation(s) for the 

2018-2019 school year. 

 

Item Donation Value Location Funding Source  

1.  Robostorm Robotics Workshop No cost JPC Hunterdon County 4H Robotics Club 

2.  Dental Care Presentation No cost BS Dr. Darren Loew 

3.  Art Supplies $227.30 RFIS Artsonia 

 

4. Approval of the following travel expenditures for staff members or their designated alternate to attend professional 

development conferences/workshops.  This travel is deemed educationally necessary and fiscally prudent and all travel 

expenditures shall be directly related to and within the scope of the staff member’s current responsibilities and 

professional development plans. 

 

Item Last Name First Name Workshop/Conference Dates Includes 

(see below) 

Max. 

Amount 

1.  DiBetta Crystal Judy Freeman's 35th Annual Winners! 

Workshop, Piscataway, NJ 

May 14, 2019 R,M $235 

2.  Larca Danielle Judy Freeman's 35th Annual Winners! 

Workshop, Voorhees, NJ 

May 15, 2019 R $209 

3.  Slomczewski Gregory Judy Freeman's 35th Annual Winners! 

Workshop, Piscataway, NJ 

May 14, 2019 R,M $230 

R = Registration Fee; M = Mileage; L = Lodging; F = Food; O = Other 

 

C. FACILITIES/OPERATIONS – Dennis Copeland, Chairperson, Next Meeting – February 20, 2019 

 

D. TRANSPORTATION – Laurie Markowski, Chairperson, Next Meeting – March 4, 2019 

 

E. FINANCE – Jessica Abbott, Chairperson, Next Meeting – February 21, 2019 

 

1. Approval to authorize the procurement of goods and services through the attached list of State Contracted Vendors for 

the 2018-2019 school year, as attached. 

 

2. Approval to transfer Capital Reserve to Fund 12, Account #12-000-400-334-000-00-10, in the amount of $48,100 for 

HVAC, maintenance and security upgrades for the entire district.  
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F. POLICY– Marianne Kenny, Chairperson, Next Meeting – March 12, 2019 

 

G. SPECIAL SERVICES – Susan Mitcheltree, Chairperson, Next Meeting – March 12, 2019 
 

1. Approval for following contractor(s) to conduct Child Study Team evaluations as needed, during the 2018-2019 school 

year, as follows: 

 

Item Provider Maximum Fee Per Evaluation 

1. Center for Behavioral Health MD PA $1,000 

 

2. Approval to begin the services of the following Teacher Assistants, contracted through the Hunterdon County 

Educational Services Commission, for the 2018-2019 school year, as follows: 

 

Item Last Name First Name New/Replacement Location Effective Date 

1. Jucick Jill Replacement/Ann Kay FAD February 12, 2019 

2.. Wheelock Holly New CH February 12, 2019 

 

3. Approval for the Comegno Law Group to conduct a 3 hour Special Education Law Workshop at the March 11, 2019 

District Professional Day at no cost to the district. 

 

4. Approval for Advancing Opportunities to conduct a 3 hour workshop on Assistive Technology at the March 11, 2019 

Professional Development Day at a cost not to exceed $625. 

 

5. Approval to employ the following Teacher Assistant(s) for extra compensation during the 2018-2019 school year, as 

follows: 

 

Item Last Name First Name Loc. Purpose Max. # of Hours Rate/Stipend 

1.  Follansbee Carolyn JPC Teacher Assistant Chaperone Varies per event* $25.30/hr. 

2.  Lepore Lynn JPC Teacher Assistant Chaperone Varies per event* $25.30/hr. 

3.  Manzo Ronene JPC Teacher Assistant Chaperone Varies per event* $25.30/hr. 

4.  Neuhauser Dominique JPC Teacher Assistant Chaperone Varies per event* $25.30/hr. 

5.  Plichta Kathy JPC Teacher Assistant Chaperone Varies per event* $25.30/hr. 

6.  Riexinger Douglas JPC Teacher Assistant Chaperone Varies per event* $25.30/hr. 

7.  Robison Kelly JPC Teacher Assistant Chaperone Varies per event* $25.30/hr. 

*Maximum hours vary for events: 6 hours for Hershey park trip (8 hrs. for nurse), 3.5 hours for Celebration, 3 hours for Promotion. 

Teachers may work multiple events at a rate of $30.62 per hour for teachers and $25.30 for teacher assistants.  

Maximum of 27 teachers, & 1 nurse (at 8 Hrs.) for Hershey Park trip. Maximum of 17 teachers for the 8th Grade 

Celebration. Maximum of 37 teachers for Promotion. Teacher Assistants will be hired on an as needed basis. 
 

6. Approval for Mountain Lakes Board of Education to provide Teacher of the Deaf services for the following student 

during the 2018-2019 school year, as follows: 

 

Item Student ID # Tuition 

1. 2585873639 $5,472 (prorated) 

 

H. MISCELLANEOUS (INFORMATION-ACTION) 

Information  
 

1. Drills to date for the 2018-2019 School Year: 
 

Month                               Fire Drills 

 BS CH FAD JPC RFIS RH 

September 09/12 09/13 09/18 09/12 09/20 09/14 

October 10/26 10/02 10/19 10/4 10/17 10/25 

November 11/07 11/02 11/21 11/01 11/01 11/07 

December 12/10 12/03 12/11 12/04 12/19 12/20 

January  01/04 01/22 01/29 01/08 01/16 01/08 
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Month                                Security 

 BS CH FAD JPC RFIS RH 

September 09/21 09/26 09/27 09/20 09/26 09/21 

October 10/10 10/18 10/29 10/17 10/9 10/19 

November 11/12 11/07 11/07 11/07 11/07 11/07 and 11/19 

December 12/03 12/10 12/19 12/17 12/04 12/19 

January 01/22 01/04 01/29 01/14 01/10 01/28 

 

2. Suspensions for the month of January: 

 

School Infraction # of Days 

BS Punching a staff member One Day 

 

3. Harassment, Intimidation & Bullying Investigations for the 2018-2019 school year: 

School Date of Incident Report # Classified HIB (Y/N) Additional Action Taken  

JPC 1/24/19 4 No Remedial actions outlined in report 

CH Numerous days 1 No Remedial actions outlined in report 

 

Action Items 

 

1. Approval to employ Allison Fog as an accompanist for the Spring Concert, including rehearsals, at Robert Hunter 

Elementary School, during the 2018-2019 school year at a cost of $50 per hour, not to exceed $250. 

 

2. Approval to adopt the District Climate Survey Questionnaires for the 2018-2019 school year, as attached. 

 

3. Approval to accept the following donations for the 2018-2019 school year: 
 

Item Donation  Date Location Value Funding Source 

1.  Breakfast for Dignitaries/Professional Day Drill  2/15/19  BS $300 Maschio's Food Service 

2.  Lunch for Dignitaries/Professional Day Drill  2/15/19  BS $795 Maschio's Food Service 

3.  12 Bouquets of Flowers for 2018-2019 Educators of the Year  3/18/19  District $239.88 ShopRite of Flemington 

 

X. Correspondence 

 

XI. Old Business  

 

XII. New Business 

 

XIII. Citizens Address the Board - This is the portion of our meeting reserved for public comment pursuant to N.J.S.A. 10:4-12(a), 

the Open Public Meetings Act. Members of the public are invited to address the Board according to the Board’s policy and 

by-laws. Please be aware that this portion is your opportunity to comment, and is not a forum for the Board to respond to 

your comments. However, the Board will certainly give all comments appropriate consideration. 

 

XIV. Sunshine Resolution (if needed) 
 

XV. Adjourn 
 

2019 Board Meetings 

February 25 – Recognition of School Counselors, Special Education Mid-Year Report, Audit Presentation 

March 18 Tentative Budget 

April 8 District Reorganization/Final Budget 

May 6 & 28 

June 10 & 24 

July 22 

August 26 

September 9 & 23 

October 14 & 28 

November 12 & 25 

December 9 


